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A  recent  occurence  in  Boulder,  Montana  in- 
volving seven  residents  from  Boulder  River 
School  and  Hospital  has  precipitated  this 
article. 

The  occurence:  seven  Boulder  River  School 
and  Hospital  residents  went  to  register  to 
vote  but  were  recused  by  the  local  offi- 
cials. Through  the  fast  and  furious  efforts 
of  Rusty  Redfield,  Sue  Belcher  and  Kelly 
Moorse  and  consultations  with  Jim  Johnson 
and  myself,  the  residents  were  finally,  on 
May  5,  1978  -  4:15  p.m.  -  allowed  to  regis- 
ter. This  was  the  last  day  citizens  were 
able  to  vote  in  the  Primary  Election  to  be 
held  on  June  6,  1978  --  very  close  to  the 
wire. 

There  are  several  sources  which  point  out 
the  right  to  vote  by  developmental ly  dis- 
abled individuals: 

1972  Montana  Constitution:     Article 
IV,   Section   2  states: 

"Any  citizen  of  the  United 
States,    18  years  of  age  or 
older  who  meets  the  registra- 
tion and  residence  require- 
ments provided  by  law  is  a 
qualified  elector  unless  he 
is  serving  a  sentence  for  a 
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felony  in  a  penal  insti- 
tution or  is  of  unsound 
mind,   as  determined  by 
court.  " 


REVISED  CODES  OF  MONTANA,   Section 
38-1217   (1)   states: 

". . .  unless  specifically 
stated  in  an  order  by  the 
Court,   a  person  admitted 
to  a  residential  facility 
for  an  extended  course  of 
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habilitation  shall  not  for- 
feit any   legal  right. . .  " 

REVISED  CODES  OF  MONTANA,  Sec- 
tion 23-2701  (1)  states  that  a 
person: 

"must  be  a  resident  of  the 
State  of  Montana,   and  of 
the  county  in  which  he  of- 
fers to  vote  for  at  least 
thirty  (30)  days"  ..."and 
he  must  be  a  citizen  of 
the  United  States.  " 

REVISED  CODES  OF  MONTANA,   Sec- 
tion 23-3022,   Residence  Rules  for 
Determining: 

"For  registration  or  voting, 
the  residence  of  any  person 
shall  be  determined  by  the 
following  as  far  as  they  are 
applicable. . . 

(1)     The  residence  of  a  per- 
son is  where  his  habilitation 
is  fixed,   and  to  which,  when- 
ever he  is  absent,   he  has  the 


intention  of  returning.      (2) 
A  person  may  not  gain  or  lose 
a  residence  while  kept  invol- 
untarily at  any  public  insti- 
tution not  necessarily  at  pub- 
lic expense,  while  confined  in 
any  public  prison,  or  while  re- 
siding on  a  military  reserva- 
tion.     (8)     The  place  where  a 
person's  family  resides  -L&  pre- 
sumed that  person's  place  of 
residence.     However,  a  person 
who  takes  up  or  continues  resi- 
dence at  a  place  other  than 
where  his  family  resides  with 
the  intention  of  remaining  is 
a  resident  of  the  place  where 
he  resides.      (9)   ...  there  can 
only  be  one  residence.      (10) 
the  term  of  residence  must  be 
computed  by  including  the  day 
of  the  election. " 

There  are  several  court  cases  which  are  rel- 
event  to  the  eligibility  of  institutional- 
ized residents: 

The  Supreme  Court  decision  in  Carroll 
vs.   Cobbs,  New  Jersey,   1974,   held 
that  the  refusal  of  the  Clerk  to  reg- 
ister the  residents  of  a  state  school 
for  the  mentally  retarded  was  unlaw- 
ful. 

The  Supreme  Court  of  Massachusetts, 
Boyd  vs.   Board  of  Registrars  of  Vot- 
ers, Ma88.,   1975,  overturned  a  town's 
attempt  to  block  eligibility  by  de- 
claring the  residents  of  a  state 
school  for  the  mentally  retarded  as 
being  eligible  to  vote. 

New  York  Appellate  Court  in  Fenn  vs. 
Suffolk  County  Board  of  Elections, 
held  that  the  residents  of  the  hos- 
pital located  in  that  county  were 
residents  of  that  county  in  that  they 
maintain  their  sole  residence  in  that 
county,  and  presently  intend  to  re- 
main in  that  county. 

Some  registrars  attempt  to  impose  pseudo- 
literacy  tests  and/or  IQ  tests  to  develop- 
mentally  disabled  registrants/voters.  This 
is,  of  course,  discriminatory   The  Con- 
gress, in  the  Voting  Rights  Act,  has  for- 
bidden the  use  of  "tests"  or  "devices" 


that  discriminate  on  the  basis  of  a  voter's 
literacy  or  educational  achievements.  This 
was  primarily  aimed  at  eradicating  racially 
motivated  limitations,  but  certainly  does 
relate  to  the  same  attempt  to  "test"  or  use 
a  "deivce"   to  measure  a  retarded  person's  IQ. 

I  would  like  to  encourage  any  interested  DD 
folks  to  register  and  to  vote,  and  all   pro- 
viders,  families,  and/or  advocates  to  as- 
sist if  necessary.     It  is  too  late  to  regis- 
ter fcr  the  Primary  Election  but  citizens 
can  register  turough  October  8,   1978  for 
the  General   Election  to  be  held  November  7, 
1978.     Since  so  much  legislation  directly 
relates  to  the  lives  of  developmental ly  dis- 
abled persons,   it  seems  important  that  they 
be  able  and  if  needed,  encouraged  and  as- 
sisted, to  vote. 

My  feeling  is  that  if  rights  are  not  exer- 
cised, there  may  as  well   not  be  any  rights. 
Many  developmental ly  disabled  citizens  are 
disenfranchised  simply  because  no  one  has 
thought  to  make  arrangements  for  them  to 
register  and  to  vote. 


"To  be  sure,  the  right  to  vote  does  not  put 
food  on  the  table  or  a  roof  over  one's  head. 
But  as  other  minorities  have  demonstrated, 
denial  of  that  right  is  a  label  of  second- 
class  citizenship  too  easily  and  too  often 
extended  to  education,  employment  and  hous- 
ing.    Deprivation  of  suffrage  in  other  words, 
signifies  society's  attitude  toward  the  men- 
tally disabled.     It  is  that  attitude  with 
its  resulting  neglect  and  discrimination, 
which  must  be  cast  aside."     (Robert  Plotkin 
of  Mental   Health  Law  Project) 

MY  WORD  TO  EVERYONE   IS  TO  GET  OUT  TO  VOTE:.'! 
If  you  would  like  more  detailed  information 
or  any  assistance,  please  call  my  office  -- 
COLLECT  —  449-3889  or  write  me  at  1218  East 
6th  Avenue,  Helena,  MT     59601. 

My  thanks  to  Kelly  Moorse  for  much  of  this 
information. 

UPDATE:     Some  Boulder  residents  have  been 
challenged.     We  are  working  to  resolve  this 
problem. 


Discovered  In  o  Group  Home:  Pot  Hill 
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Pat  manages  the  YARC  (Yellowstone  As- 
sociation for  Retarded  Citizens)  Group 
Home  at  165  Norris  Court  and  manages 
it  well.   In  the  spacious  bilevel 
house  which  she  and  her  husband  own, 
she  has  pulled  together  the  four  res- 
idents, her  four  natural  children  and 


her  husband  into  a  smoothly  function- 
ing family  unit.   Pat  refers  to  the 
four  clients  (all  young  women  between 
the  ages  of  18-23)  as  her  best 
friends,  her  biggest  reinforcement. 
"It's  going  to  kill  me  when  they  move 
to  semi-independent  living,"  she  con- 
fesses. 
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Bc  ng  friendly  people  by  nature, 
the  girls  used  to  hug  and  kiss 


learned  skills  since  she  reports, 
"Maintenance  is  one  of  my  biggest 
things."   The  techniques  of  behavior 
management  are  now  second  nature  to 
Pat.   "Since  Mike  taught  me  to  praise 
good  behaviors,  life  is  much  easier." 


Sohxamq  xjwyuxny  -a  panx  o^  the  KouMjie 


She  tries  to  keep  two  formal  programs 

going  on 

each  client  at  all  times. 

Past  pro 

gram  graduations  include  bed- 

making , 
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c lothes . 
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ing, mak 
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She  claims  that,  "It's  a  chal- 

lenge  to 

see  how  fast  a  program  can 

work." 

astonished  strangers  in  public.   An 
armful  of  toys  often  accompanied  them 
on  outside  excursions.   They  would 
also  sneak  great  quantities  of  food 
from  the  kitchen  during  the  night, 
eat  so  much  they  would  vomit  and 
climb  into  Pat's  infant  daughter's 
playpen . 
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To  make  her  point,  6he  pulled  out  her 
records,  a  notebook  for  each  client, 
which  contain  the  steps  of  each  train- 
ing program  conducted,  the  training 
methods  to  accomplish  them  and  the 
data  generated  from  them.   Her  graphs 
are  beautiful.   They  are  testimony  to 
her  effective  programming.   She  also 
conducts  regular  checks  on  previously 


Pat  also  makes  frequent  use  of  inci- 
dental teaching  techniques.   A  favor- 
ite strategy  of  hers  is  to  vicariously 
reinforce  --  that  is,  to  reinforce  a 
person  for  displaying  a  behavior  in 
the  presence  of  the  client  in  whom 
you  actually  want  to  increase  that  be- 
havior.  Pat  figures,  "There's  no 
limit  to  what  they  can  do.   You  just 
can ' t  peg  them . " 

What  is  it  like  mingling  four  clients 
in  a  home  with  her  four  natural  chil- 
dren?  "The  girls  are  like  family," 
Pat  says,  "especially  the  two  who  have 
no  contact  with  their  natural  parents." 
They  all  help  with  the  yard  work,  vac- 
uuming, laundry  and  other  chores. 


Vltchina  in  to  change,  the.  be.d& 


"Excursions  in  which  the  whole  fam- 
ily can  participate  are  great  -- 
bowling,  bike  hikes,  picnics.   Actu- 
ally, we  make  our  own  fun." 

Pat  has  been  married  for  14  years  to 
Nick,  a  marketing  agent  for  an  insur- 
ance company.   Nick  is  also  involved 
with  the  clients  and  has  his  own  train- 
ing style.   Acknowledged  popcorn  king, 
he  established  the  rule  that,  "Whoever 
doesn't  spill  it  can  eat  it."   Pat 
notes  that  nobody  spills  a  single  ker- 
nel anymore. 

Pat  feels  their  social  life  is  like 
anybody  else's.   "We  get  out  of  the 
house  and  have  people  over.   There's 
no  problem  with  the  girls.   Our 
friends  accept  them  along  with  us," 
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When  pressed  to  expose  any  sources  of 
frustration,  Pat  reveals  that,  "There's 
too  much  to  do  sometimes."   She  sin- 
glehandedly  does  all  the  paperwork 
generated  from  managing  the  group 
home,  all  the  training  and  the  shop- 
ping.  She  has  felt  occasional  rest- 
lessness because  her  many  responsibil- 
ities prevent  her  from  just  taking  off. 

It's  no  surprise  that  money  is  tight. 
She  could  really  use  more  money  to, 
for  example,  hire  someone  to  help  her 
conduct  training  programs.   Pat  calcu- 
lated that  she  makes  around  $1.50  an 
hour.   She  claims  that  she  could  never 
meet  the  expenses  of  the  home  if  her 
husband  Nick  weren't  bringing  in  a 
good  salary . 

Pat  sees  her  responsibility  to  the  cli- 
ents as  helping  them  prepare  for  semi- 
independent  living,  especially  for  two 
of  the  women.   Preparing  herself  emo- 
tionally for  the  eventual  separation 
that  is  an  inevitable  result  of  the 
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girls'  increased  independence  has 
been  no  small  feat  for  Pat.   But 
she  feels  that,  "You  have  to  set 
high  expectations  for  them  and 
they'll  reach  them." 

Yet,  like  most  tenets  we  espouse, 
there  are  myriads  of  complexities  to 
the  concept  of  normalization.   Once 
in  awhile  upon  observing  an  intimate 
interaction  between  her  clients,  Pat 
has  acknowledged  to  herself  the  va- 
lidity of  their  own  peculiar  ways. 
"I  can't  help  but  wonder  sometimes 
if  it's  right  to  push  society's  stan- 
dards on  them,"  Pat  admits.   Reflec- 
tions of  this  kind  in  no  way  deflect 
Pat  from  her  mission  of  helping  the 
clients  to  deal  effectively  in  so- 
ciety.  Instead  they  enhance  her 
sensitivity  to  the  uniqueness  of  each 
person  . 

This  editor  knew  she  had  met  someone 
really  special  after  talking  with 
Pat  Hill.   Pat  mixes  caring  involve- 
ment with  efficient  behavior  manage- 
ment to  afford  her  clients  their 
best  chance  for  success. 

Pat  exclaims,  "I  get  so  excited!   I 
feel  this  is  what  I've  always  wanted 
to  do.   It's  fun  to  learn."   Her 
biggest  complaint  is  people  telling 
her  that  her  reward  is  in  heaven. 
She  counters,  "I'm  getting  plenty  of 
rewards  right  now!" 
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selected  doings  from  around  the  state 
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by  PeXe.  Ve.gel 

Seju.01  Kzg-Lonal  CtuUcaZ  Ikoajuui 

Since  November  1977,  the  staff  of  the  Milk 
River  Activity  Center  (M.R.A.C.)  in  Glasgow 
have  radically  altered  their  approach  to 
client  training.   Prior  to  November,  cli- 
ents were  engaged  almost  exclusively  in  arts 
and  crafts.   Little  time  was  spent  teaching 
skills  necessary  for  movement  to  a  more  in- 
dependent work  situation.   Because  the  new 
director  and  staff  have  worked  diligently  to 
apply  the  IHP  approach,  the  focus  has  changed 
significantly. 

The  Milk  River  Activity  Center  has  imple- 
mented a  multifaceted  approach  to  determin- 
ing client  needs  which  combines  assessment 
from  the  Minnesota  Developmental  Progress 
System  with  observations  of  the  client  and 
staff.   This  pool  of  assessment  data  is  sub- 
sequently presented  to  the  Habilitation  Plan- 
ning Team  so  that  goals  can  be  formulated  for 
each  client.   Each  assigned  staff  member  has 
the  responsibility  for  writing  the  IPP  and 
implementing  that  IPP  consistently. 

Presently,  each  client  has  at  least  four  IPPs 
which  are  conducted  on  a  daily  basis.   Cli- 
ents participate  daily  in  classroom  program- 
ming geared  toward  the  development  of  skills 
such  as  money  management,  time-telling,  writ- 
ing and  self-care.   One  hour  each  day  is  re- 
served for  training  community  orientation 
and  mobility  skills.   During  this  time,  cli- 
ents leave  the  center  to  learn,  for  example, 
how  to  order  from  a  menu,  behave  appropri- 


ately in  restaurants  and  use  public  trans- 
portation.  During  the  remaining  three  hours, 
clients  receive  training  in  vocationally 
relevant  skills  (e.g.,  staying  on  task,  com- 
pleting a  task  within  a  specified  time) . 

This  change  in  orientation  has  fostered  cli- 
ent growth  and  subsequent  movement  through 
the  program.   1  would  like  to  congratulate 
the  M.R.A.C.  staff  and  director,  Dain 
Christianson,  for  their  enthusiasm  and  de- 
termination in  achieving  this  change.   To 
accomplish  so  much  in  so  little  time  re- 
quires considerable  commitment  on  the  part 
of  many  people. 
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by  Ted  Spcu> 

Seniofi  Rzg-ional  CLiniaai.  TicuneA 

John  Rakestraw  and  Lisa  Jean-Child,  group 
home  trainers  at  Intervention  House  in  Great 
Falls,  were  married  on  May  21.   Staff  and 
clients  from  Cascade  County  Housing  witnes- 
sed the  ceremony  which  took  place  up  Dry 
Fork  Road  in  the  Lewis  and  Clark  National 
Forest  near  Monarch.   RCT  Ted  Spas  per- 
formed the  ceremony  with  assistance  from 
several  clients,  staff  and  friends.   Beer 
flowed  freely  and  a  good  time  was  had  by 
all.   Congratulations,  John  and  Lisa! 
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and  Spas  to  Join  Forces 

Ken  Wahlstrand  will  begin  work  as  a  Regional 
Clinical  Trainer  on  June  15.   Together  with 
Ted  Spas,  Wahlstrand  will  work  to  provide 
training  in  applied  behavior  analysis  to 
providers  in  Region  IT. 

Wahlstrand,  .'9.  received  his  B.A.  in  1971 
from  Macalesier  College  in  Minnesota  and  his 
M.A.  in  clinical  psychology  from  the  Uni- 
versity of  Iowa  in  1977.   He  is  currently  a 
doctoral  candidate  in  clinical  psychology 


at  the  University  of  Iowa;  his  Ph.D.  will  be 
awarded  following  completion  of  his  disser- 
tation. 

Wahlstrand's  varied  work  experience  includes 
two  years  at  Boulder  River  School  and  Hospi- 
tal where  he  was  employed  as  a  behavior  modi- 
fication specialist  and  a  social  worker.   At 
the  University  of  Iowa,  he  taught  undergradu- 
ate psychology  courses  and  was  active  in  re- 
search on  aggression,  imitation  and  hyper- 
activity in  children. 

Wahlstrand  will  soon  be  joined  by  his  wife, 
Marty,  and  their  infant  son,  Jarud.   We  ex- 
tend a  warm  welcome  to  the  Wahlstrands  as 
they  begin  to  settle  into  the  Havre  community. 


Region 


by  Tom  Sczkini 

Szrux>K  Rzg-ionaZ  CtunLcal  JhaJjizA 

Interestingly,  most  of  our  time  recently  has 
been  spent  away  from  home.   During  the  past 
three  weeks,  for  example,  Mike  Hanshew  has 
spent  just  one  night  in  his  own  bed.'   That's 
not  to  say  he  was  in  someone  else's  —  but 
that  he  was  on  the  road. 

Meanwhile  the  region  rolls  on  ....   Perhaps 
the  most  significant  event  of  the  past  month 
was  the  regional  council's  decision  to  consol- 
idate all  of  the  Billings  group  homes  under 
the  Yellowstone  ARC. 

Also  of  note  was  a  workshop  we  conducted  with 
Semi-independent  Living  Project  staff  Joan 
Winchell,  Mary  Beth  Wilson  and  Steve  Griffin. 
Outcomes  of  that  workshop  were  development 
of:   1)  a  standard  client  screening  procedure 
and  2)  a  client  assessment  tool  which  spe- 
cifies the  entrance  and  exit  criteria  for 
the  program. 


Denver  was  marvelous!   Probably  the  five 
finest  people  ever  to  walk  in  sunlight  went 
there  last  week. 


Region  IV 


by  VhyllLt,  WltUambon 

Regional  Ctaiical  TnalneA 

Day  Programs  in  Region  IV  are  becoming  more 
and  more  oriented  toward  vocational  train- 
ing.  Chance,  Inc.  in  Dillon,  AWARE  in  Ana- 
conda and  Counterpoint  in  Livingston  have 
all  included  vocational  components  in  their 
programs  during  this  past  year.   One  more 
program  which  began  this  year  and  deserves 
attention  is  the  Community  Skills  Team  at 
Progress,  Inc.  in  Helena.   Because  it  e- 
volved  within  the  existing  structure  of 
Progress,  its  impact  has  been  more  subtle 
than  that  of  other  day  programs. 

Brought  about  by  a  need  to  address  the  ever 
increasing  gap  between  leaving  a  strictly 
academic  program  and  entering  a  workshop, 
this  team  provides  valuable  training  to  ap- 
proximately 10  clients.   The  team's  super- 
visor is  Penny  Threlkeld  who  is  assisted  by 
Applied  Behavior  Analysis  Specialist  Daphne 
Crosbie.   Several  months  ago  I  spent  an  en- 
tire day  with  Penny's  team  and  was  able  to 
observe  most  of  the  learning  activities  in 
which  clients  were  engaged. 

With  the  emphasis  on  work  skills  and  work 
habits,  the  primary  activities  consist  of 
work  stations  at  which  clients  may  be  con- 
structing small  items,  counting  out  a  con- 
stant number  of  poker  chips,  counting  out 
varying  numbers  of  objects,  sorting  nails  and 
other  related  tasks.   The  purpose  of  these 
tasks  is  to  increase  dexterity,  accuracy, 
on-task  behavior,  stamina,  and  provide  ex- 
posure to  a  work  environment .   The  latter 
purpose  is  evident  in  the  supervisory  rather 
than  "teacher"  role  the  staff  portrays.   The 
idea  of  associating  money  with  work  is  a  key 
part  of  each  client's  program.   As  Penny 
described  it,  the  clients  are  learning  that 
"The  results  of  their  work  do  make  a  dif- 
ference in  their  earnings."  Each  client's 
optimum  criterion  level  is  individually  de- 
termined and  by  means  of  self-charting  and 
contingent  payments,  they  are  directly  in- 
volved in  their  own  progress. 

Of  course  auxiliary  skills  and  specific  be- 
havior problems  are  also  dealt  with  during 
the  daily  schedule.   For  example,  functional 
reading  such  as  community  signs,  use  of  a 
time  clock,  the  functional  use  of  money  and 


community  mobility  are  all  part  of  the  team's 
ramming. 

Progress  has  done  an  excellent  job  of  incor- 
porating a  needed  training  component  into 
its  existing  framework.   It's  nice  to  see 
innovative  training  continuing  to  develop 
throughout  Region  IV. 


Region  V 


by  Jan   Macfeai/ 
Setuoi  RCT 


and      CheAyl  HaJineh. 

Community  Menken.   Ill 
WV 


Once  every  year  something  goes  awry  with 
those  of  us  providing  services  to  the  de- 
velopmentally  disabled.   It  is  not  fluctu- 
ating hormones  levels,  the  coming  of  spring 
or  astrological  influences.   No,  it  is  con- 
tracting time.   We  lose  our  minds,  our  tem- 
pers and  the  patience  that  we  are  all  known 
so  well  for.   We  have  illusions  of  well- 
ordered  desks  and  optimistic  goals  of  com- 
pleting contracts  sometime  before  next  Janu- 
ary.  It  is  not  only  we  human  beings  that 
malfunction;  our  Texas  instruments  suddenly 
refuse  to  add,  subtract,  multiply  or  divide 
correctly.   Resorting  to  pencils,  we  find 
easily  broken  lead  and  no  erasers  anymore 
(alas!).   As  we  all  know,  we're  under  the 
gun  (or  under  the  money)  to  set  things  in 
order  by  that  magic  date,  July  1.   We  need 
at  least  four  months  to  generate,  write,  ne- 
gotiate, rewrite,  renegotiate  and  redo.   The 
remaining  eight  months  of  the  year  can  be 
devoted  to  implementation,  amendments  and 
the  re-establishment  of  alienated  friend- 
ships. 


Etching  by  Charles  Brny^ 


YOU  ASKED 
IT 


^•k     "Thete  i&  a  client  in  my  gnoap 
A  ■    home  ixho  monxiei  me.     Sometime* 
^£>         ihe.  laaghi   when  nothing  &unny  hap- 
pened.    Othen  time*  ihe'U  talk 
about  6tAange  things.     I'm  iwndeA- 
ing  i&  maybe   ihe'4  mentally  ill.     Vo  you 
think  medication  would  help? 

A    Occasional  inappropriate  laughing 
or  speaking  is  a  comnon  occurrence 
0   among  developmencally  disabled  per- 
sons (not  to  mention  the  general 
population!).  While  these  kinds 
of  behaviors  can  be  an  indication  of  serious 
emotional  or  mental  disturbance,  it  is  un- 
likely. 

Your  first  strategy  should  be  to  look  for 
simpler  explanations.  For  example,  what 
sorts  of  things  have  recently  occurred  which 
may  be  related  to  a  change  in  behavior?  Has 
the  client  recently  changed  day  programs, 
residence  or  medication?  You  should  also 
look  at  environmental  events  which  precede 
and  follow  the  inappropriate  behavior.  Are 
there  things  which  consistently  appear  to 
"set  off  the  behaviors?  Does  the  client 
get  attention  after  emitting  the  behaviors? 

If  careful  observation  reveals  any  patterns 
of  this  nature,  your  treatment  should  in- 
volve changing  the  relationship  (contingency) 
between  the  environmental  occurrences  and  the 
behaviors .  The  way  in  which  you  go  about 
restructuring  the  environment  will  depend  on 
many  variables  within  the  situation  and  will 
require  the  assistance  of  someone  trained  in 
applied  behavior  analysis. 

If  specific  environmental  events  related  to 
occurrences  of  the  behavior  cannot  be 


identified,  your  net  strategy  might  be  to 
increase  the  client's  environmental  engage- 
ment. The  behavior  you  have  observed  may  be 
occurring  as  a  function  of  a  lack  of  mean- 
ingful things  to  do  (i.e.,  boredom).  In- 
creasing the  number  of  highly  engaging  ac- 
tivities (e.g.,  games  or  interactions  with 
others)  will  probably  reduce  the  frequency 
of  those  troublesome  behaviors.  You  may  al- 
so wish  to  increase  the  number  of  formal 
training  programs  for  the  client  to  achieve 
a  similar  effect. 

If  none  of  these  strategies  produce  the  de- 
sired result,  there  are  still  methods  which 
probably  should  be  used  before  psychotropic 
medication  is  considered.  It  is,  however, 
probably  time  to  consult  someone  who  is  pro- 
fessionally trained  in  behavior  management 
to  develop  the  plan.  It  would  also  be  wise 
to  consult  the  client's  personal  physician 
to  apprise  him/her  of  the  situation. 

Richard  Swenson,  Ph.D. 

Psychologist 

Shodair  Children's  Hospital 

Helena,  MT 


Correspondence 


ladies, 


i  apologize  for  my  tardy  response  to  youA 
Ke.qu.ut  for  poemi.     i  have  written  a  (jew  bat 
as  you  can  plainly  iee  they  have,  not  been 
encloied.     the  reason  is  that  they  oaz  bint- 
ply  too  negative,     as  i  wnote  them  i  found 
my  dalmon  to  be  heavily  influenced  by  the 
numenous  unpleasant  expenlences  i  had  at 
bnsSh.     my  bouldth.  itory  is  a  common  one.: 
i  enjoyed  miking  with  and  among  residents 
but  a  callous  and  sometimes  reactionary  ad- 
ministration,  coupled  with  a  transient  staff, 
thftottled  the  life  out  oft  my  good  intentions. 
0($  coufiie  there  wene  iome  ieniitive  and  un- 
denstanding directors  ai>  well  as  talented 
and  companionate  staffers  but  they  wene  far 
outnumbeAed  by  the  moAe  odious  gtoup.     io, 
rather  than  iplaihing  my  vented  spleen  oven, 
the  pages  of,  the  b.s.b.  i  have  kept  my 
scnlbblings  to  myself. 

i  do  have  some  ideas  neganding  the  d.d. 
world  howeven.     d.d.  is  an  amorphous  body 


without  a  voice,     it  need*  definition ,  iden- 
tity and  articulation,     thoie  iimply  stated 
goats,  wilt  nequlne  hen.culean  effonts  to  ac- 
complish,    genttepensom  with  gneaten  ad- 
ministrative skills  than  my  own  will,  iome- 
day  i,oon,   have  to  tackle  the  pnoblem  of  ouk 
mothen.  agency'i  ichizophnenia.     however 
when  and  if,  i  can,  i  will  asiist  with  the 
voice,     the  multitudinous  good  hearted  peo- 
ple with  ihint  ileeves  rolled  up  in  the 
gnoup  homes,  iheltened  wonkshopi,  e  S  d 
clinics,   child  6  family  seAvices  agencies 
etc.  acnoii  the  itate  need  iomeone  to  ipeak 
to  their  fears,  fnastAatlons  and  theiA 
hounJLy,  daily,  weekly,  monthly,  and  yean- 
ly  tAiumphs  oven.  them,     someone  to  ana- 
lyze the  cnyptic,  seemingly  arbitrary  rul- 
ings handed  down  from  on  high  in  helena. 
iomeone  to  peAuse  scholarly  journals  and 
Kepont  in  an  in.fflAmatJ.ve  and  enteAtaining 
way  the  tnends  in  behavion  and  developmental 
programming,     iomeone  to  walk  the  busy  halt- 
wayi  of,  d.d.  offices  acAOii  the  itate  and 
nepont.     iomeone  to  abionb  the  ubiquitous 
bullshit  and  anticulate  apothegmi  revealing 
any  golden  truths  embedded  within,     what 
i'm  iaying  in  my  typical  long-winded  fash- 
ion, dear  ladies,  is  that  you  need,  we  need, 
editorials,     not  hastily  icnatched  out  Al- 
ports of,  what' i  happening  in  negion  I  II  III 
TV  V  but  ieniitive  editorials  written  by 
iomeone  talented  enough  to  reach  into  the 
mine  and  put  his/heA  fingeA  directly  on 
the  wildly  pounding  pulse  of  an  animal 
known  as  the  developmental  disabilities  di- 
vision of  i.r.i. 

this  asiignment,  ihould  iome  fool  decide,  to 
accept  it,  will  require  journalistic  talent, 
time  aplenty,  patience,  undenstanding ,  undeA- 
itanding  and  more  undenstanding.     i  would 
like  to  volunteen  but,  un fortunately ,  i  have 
none  of  the  above  qualifications,     i  will 
write  a  humble  iomethlng  or  otheA  when  i 
can  but  we  really  need  a  regular  column, 
thene  one  many  highly  UteAote  individuals 
working  out  there  who  would  enjoy  theiA 
work  put  into  phiZlsophical  perspective, 
what  iay  t/ou? 

p.i.     i  can  necommend  a  ielect  few  who  quite 
poiiibly  could  handle  it:     torn  beekini,  torn 
powetl  and  Aon  langworthy,  all  in  billlngi, 
john  moore  in  bouZder,  ray  flahenty  in  bet- 
grade,  kathteen  galtacheA  in  misiouta  or 
bittie  milleA  in  boutdeA. 

Vat  T-nlman 

Comprehensive  Developmental  CenteA 

Uibioula,   MI 

EDITOR'S  NOTE:   We  have  invited  the  indi- 
viduals mentioned  to  contribute  their  per- 
ceptions to  the  BSB.  n 


ANOTHER  UNIQUE  ADVENTURE 
STORY  IN  MODERN  BEHAVIOR 

SHAPIMG  "  FROM    miiiVIEW    STATE    HOSPITAL 


AND 

POSITIVE 


UeattJ  bu  rxiwia  askimi  &  Hefen  iWinSot?  w  IT  Mj  +5 


/Foecee   to  Be  effective 

THteE    WV5T  BE  A  STATE  OF 

Idfprwatiov.  the  pv&scw 

\AtvST    SE"    HVUfeEi   OK.THKi'n 


I     Set-    fiWO    15    *OT   A 
KSIHfOLCEg.     AFTF/C  Vtftl 

WA»E    JuiT    E*TEV  A   6|<J 

/MEAL, 


Y&/    fAID  IT.'    You   «UST 
EALLY     4DTV1P    WHAT 
THE    CHILD    F-AT3    REST 
UAte*  You  6ivf   Mw    Hli 


£]6WT-THEN  YOU  ARC 
[SATIATED.  eC4C*&»  \?EIN 
IfOUcsii    Alt    UI4M.V  W- 
DlUDlML.    SomETIMCS  IHEY 
Woeid  AND   SOAlETIAtEi-nCY 
]DO  MOT. 
/DlF-FKCNT  ST&>tE5 
R3L  D(FFE£B/T    FBOf5-; 
HEY-B.T-? 


STuuCF  WHO    HAl/E  -THC  EC- 

flNFoeCElS  -AfcEAAlU    TO 

6ive    IT    IMMEDIATELY 

Ap-reR.  tmc  fcwuoioe  ■ioo 

>MvT    l»ceFAiCD. 

'g.otcma.'  r'u  oeevl  .- 

SdUE   TOA4T    W  A*V 


R£INFOI£fctlS 

must  e*  given 
STAT 

AFTE  R  Tit  BCIWUDK 
YOU    WAXT 
5>n;Eii6TVHNED 


><•-- 


oh-hm  auyriLw:  uav 

JAKE    Vov)f 

K!  -&.T/  I   UMUT  T<3   A3* 
A     QueSTiOAJt    I    HAVE 

tws  idip-  to^h  -u»m 

DOES  HOT  llkF  M+w'-i 


ZHST 

Icn 


®GCOT\lLO-  LET  ME  GIVE 
HoU    A  Bou    CocuW    CW 

'SHarr-    0.T.    X  WAVE 
A  FEW    M02£  MLUU7E6, 


10U    MUST   F-UJD  AW       1 

'OTHeft.     KEIUFofccEft.  - 

CtoTiixo.  u>hat  Does  he 

LIKE? 


Atfe  the  th/n^s  "mAr 
Tue-o  us  ow.   Somle-wg 
All  hUuE  iu  aututf^- 

UldE    FaoD  AND  UMTEg. 
V&H  AK> .'    HE    DO&6UT  CA£C\ 
THAT  MUCH   AbOuT  EfTHCR 


PEINFOeCERS     I 
UICCEA4E 

TW    PSKtSOiUfal 


JWteu  Yw  &iue  £o«rMW<» 
|0doTiLL«-  Give  Sousthn* 
Df  VoyeifLF 


cu    MEM   UUC  PtAiiE 
A*D    H»6S*    HE  DjE&u-T 
LlliE    THAT. 


IDT  HOW  .'     IVr  WHEN 
fOti     PAIB.  IT  UirTH    SOME- 
THING   HE    JDOES    Li^E- 
■  EVEtfTVAUY   HE  U/lLL 

"WEN    Mt  ATTWn«W  UALL 

BE  A  ttEUFtta<:s£, 


&100   M&  TO    IWTtODOCC 

THESE     -mint 5   4VEC.  AU>  (VK, 


SOBC'liU  CM  mi  SME 
its  *EiyR*c«s  Vilout 
4nrn»e. 


C?00«/T  R>««T  THIW.S    LUte 
SOME    C*  «■<    lilOi  UlnDei- 


THE1!     HOU>  OVTfl  THE  At      \ 

v-wat-  oarrxLLO  ■  ^to  W> 
itV  To  oooss, 


POSITIONS    OPEN 

HOMETRAINER     to  serve   families  of  develop- 
mentally   disabled   children   ages   0-6   years 
in   north  central    Montana.      Responsible   for 
designing   and  monitoring   parent    implemented 
skill    acquisition  and   behavior   change   pro- 
grams.     Also  providing   parents  with   rele- 
vant   information    toward   acquisition   of   com- 
petency  in   the  areas  of   teaching  and   pro- 
gramming,   child   development,    normalization, 
community   resources,    PL  9't-l'<2,   etc.      Case- 
load primarily    infants  and    toddlers,   with 


severely  handicapping  conditions   a  high 
priority;    moderate   travel    requirements;    sal- 
ary starts  513,600;    prefer  Masters    in  Special 
Education  with  concentration    in   pre-school 
severely  handicapped.      Starts  July    I,    1978. 
Write   REGION    II    CHILD  &   FAMILY   SERVICES,    INC. 
2626  2nd  Avenue  South,    Great   Falls,    Montana 
59*105 

GROUP    HOME    TRAINERS      for   disabled   adults. 
No  overnight    shifts        Need    two   trainers   or 
a  couple.      CHANCE.    INC..    Dillon,   MT     59725 
or  <i06-683-57/3 


0i\nJu.on  AdmuuAtMUoi-    ■  L.A.   HamnfiXijnck 

Idntoiu BanbaAa  Hotunt  LangwUhy ,  Chn.qt>  knd.tite.0n 

ConnJXing  IdUoi  Hike  ikuzkimici 

Typing .  PcUXa  Ba.(vA 
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Monlana  Stale  Library 


3  0864   1004  9988 
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